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Annual General Meeting Agenda _ Yg.
14th October, 2026

Community Services

Open & Welcome:
Acknowledgement of country
Attendance:

Apologies:

Minutes of Previous AGM: 22nd October, 2025
Introduction of Existing Committee:
Chairperson’'s Report:

Annual Service Report:

Audit Report & Financial Report:
Correspondence:

Appoint Returning Officer:

declare all positions vacant and to chair election for

2025-2026
Minutes of Election taken by: Jane Eager

Election of Committee:

Chairperson

Vice Chairperson

Secretary

Treasurer

Committee Members
Appointment of Public Officer:
Appointment of Auditor:
General Business:

Membership Fees

Close:
Refreshments:
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Green Point Terrigal
Community Services

Annual General Meeting,
Wednesday 22nd October, 2025
Minutes

Meeting opened: 10.31am
Welcome:
The Chairperson, Robyn Howes, welcomed everyone.

Acknowledgement of Country.

Robyn Howes gave acknowledgement of Country

Robyn also welcomed all those attending the Meeting with a special mention to all the volunteers who have supported
the organisation over the past year.

Attendance:

Robyn Howes,- Chairperson, Marie Leadbitter — Centre Manager, Michael Kemmis — Treasurer/Vice Chair , Jane Eager —
Acting Manager, Phil Turner — Com Member, Jean Russell- Com Member, Ozgur, Volunteer Johan Luidens - Volunteer,
Shelley Addison, Johan Luidens, Graham McKean, Judy Frewin — U3A, Rosemary — Volunteer, Oz Ozgur — Volunteer, Dana
— Volunteer, Sue Kauter — Vice Chair, Kajal Sharma — Student, Abdul Rehman — student, Sanja Sony - Student

Apologies:

Ann Taylor — Public Officer , Kelly Martin — Bookkeeper, Alicia Maher — Board member, Sophie Byrne — DCJ,
Introduction of existing Management Committee:

Robyn Howes introduced herself as Chairperson and Marie Leadbitter as Centre Manager. She then acknowledged
existing Committee Members - Sue Kauter, Michael Kemmis - Vice Chairperson/Treasurer, Phil Turner, Jean Russell and
Alicia Maher. She expressed her thanks for the hard work they have provided over the past year and the privilege it is to
work for such an organisation.

Minutes of previous Annual General Meeting — Wednesday 14th November
Correction: Sue Kauter was Vice Chair

Motion: To adopt the Minutes as a true and accurate record of the Meeting.
Moved by: Jean Russell Seconded by: Johan Luidens Carried:

Chairperson's Report:

Welcome to Green Point Terrigal Community Services Annual General Meeting for 2025.

It has been a busy year for the Committee and the Centre.

During the year we celebrated our 30th birthday with a wonderful attendance and entertainment and we also saw an
increase in the number of groups and people wanting to book a place for their own celebrations.

As | said last year, it is still a challenge for the Committee to keep on top of all the requirements from government
departments , insurers and ensuring our name is known in order to attract both new members and incoming Committee
members.

Our volunteers have been doing an exceptional job as always with jobs such as looking after the Food Pantry, the little
book library, and answering the many questions and booking enquiries from members of the public. The tax help and JP
services would not be able to be provided without our great volunteers.

Our paid staff put in many of their own hours in addition to the paid work, and they are very dedicated to this centre. By
now some would know that Marie is coming up to her retirement and we will celebrate her years of service closer to her
last few weeks with us. Marie has been a great support to me in the role of Chairperson.

Jane in the meantime has taken up the role of Acting Manager until the end of the year and is doing a great job while
being mentored by Marie.



This is my last year as Chair and | have to say | have enjoyed both the role and the people involved very much. Of course |
will continue on the Committee and hope to see many more successful years for the Centre. Thank you for the hard work
| have seen by many people and | hope to see that continue into the future.

Manager’s Annual Service Report for period 1 July 2024- July 2025
Marie Leadbitter and Jane Eager presented the Manager's Annual Service Report.

Marie thanked those who have supported her, and this year was the 30th anniversary and her last year as Manager.
Jane talked about the community development work, the groups and programs that have been initiated in Terrigal.
Please read the full report in the Annual report.

Manager delivered final report after 10 years in role.

Celebrated 30th anniversary as major event of the year.

Hosted multiple well-attended events, including Christmas Panthers and Christmas in July.
Raised over $2,000 through school partnership and youth involvement.

Expanded Indigenous consultations and increased venue hires, especially for children's events.

Motion: To accept the Chairperson’s and Manager’s Annual Service Reports
Moved by: Jean Russell Seconded by: Johan Luidens Carried:

Treasurer’s Report for the Financial Year 1 July 2023- 30 June 2024
Audit by Judy Brown and Assoc, tabled by Michael Kemmis

Michael gave an overview of the auditor's report.

$10,000 expenditure attributed to insurance excess for slip and fall accident.

First liability insurance claim in organization's history.

Last financial year showed significant losses; first three months of current year produced $14,000
excess income.

Department of Communities and Justice (DCJ) provides essential support to the centre

The Auditor's report is available in its entirety in the Annual Report.
Motion: To accept the Audit Financial Report and Treasurer's Report for the year ended 30 June 2022
Moved by: Michael Kemmis Seconded by: Phil Turner Carried:

Correspondence:
There were no matters of correspondence.

Appoint Returning Officer:
Johan Luidens was asked to be Returning Officer and to chair election for 2025-26

He took the chair as Returning Officer and, after declaring all positions vacant, called for nominations to the
Management Committee for the coming 12 months.

Minutes: Marie Leadbitter

Election of Management Committee Member Positions
Chairperson: Michael Kemmis

Nominated by: Robyn Howes Seconded: Jean Russell
Vice Chairperson: Sue Kauter

Nominated by: Micael Kemmis Seconded: Jean Russell
Minute Secretary : Robyn Howes

Nominated by: Jean Russel Seconded by: Michael Kemmis
Treasurer: Phil Turner

Nominated by: Michael Kemmis Seconded: Johan Luidens

Management Committee Members
Committee Member: Alicia Maher




Nominated by: Seconded:
Committee Member: Jean Russel

Nominated by: Robyn Howes Seconded: Michael Kemmis
Committee Member: Shelley Addison
Nominated by: Michael Kemmis Seconded by: Johan Luidens

The Returning Officer asked if there were any further nominations from the floor.

On taking the Chair, Michael thanked Johan for assuming the role of Returning Officer. He welcomed the new Committee
Members and thanked them for accepting their roles.

Appointment of Auditor:
Michael Kemmis asked to put the Auditor on hold
Moved: Johan Luidens Seconded: Sue Kauter

Appointment of Public Officer
Johan Luidens was nominated to be the Public Officer
Nominated by Michael Kemmis and seconded by Phil Turner
General Business:
e Membership fees will remain the same at $2.00 per person
Comments from the Floor:

Johan commented thanked the outgoing Board for the work they have achieved this past year.
Meeting Closed: 10.40am

Morning tea was served and celebrated
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Green Point Terrigal
community Services

2025/26 Chairperson’'s Report

I welcome all to the Green Point Terrigal Community Services 31* Annual General Meeting in
2026.

It is a pleasure to be able to mention a few things in my time as Chairperson. We have
replaced our Community Garden which opened in September 2018 with a Yarning Circle for
Aboriginal and Torres Strait Islander people to pass on cultural knowledge and to come together
as a community.

We have restructured our staffing as we farewelled our recently retired manager Marie after 10
years of dedicated service and welcomed Jane, previously our Community Development Worker,
to the position of Manager. We also welcome Shiree to the new position of Administrative
Assistant.

My thanks must go to our Volunteers without whom we would not be able to open our doors.
We welcome our Hirers, both permanent and those who may use our facilities for one off
events.

I cannot fail to mention my fellow Committee members who always have the best interests of

the Community Centre at heart and who S|'J1ent many hours this year updating our Policies and

Procedures manual, so a big thank you to them and looking forward to another great year with
everyone.

Sue Kauter
Chairperson

j —
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When organisations go through change, especially a change of leadership, it can come with some challenges
however, it can also bring an opportunity for growth and a new ways of doing things. Marie will be greatly
missed. The support and guidance she’s given to me was invaluable while I've been learing the Centre
Manager role and I wish her all the very best for her retirement. A very big ‘thank you' for all she has
contributed to the centre over the past 10 years.

We've had plenty of wonderful highlights during the 2025/26 year. The first that comes to mind was our
involvement with the Aboriginal and Torres Strait Islander staff and students at Woodport Primary School. I
spent many hours filming their Acknowledgement of Country. The end result is so beautiful and is played at
the start of their school assemblies. Its lovely witnessing these children learn and grow in Culture and care
for Country.

We were thrilled to be the recipient of the Stronger Community round 9 grant to help us upgrade our
community patch and have a gorgeous Indigenous mural painted as a backdrop to the Yarning Circle that
we've had established. We are excited to welcome our Indigenous partners to use the space.

Our parenting and children programs are still thriving in Terrigal with our 4 week blocks of Storytime in the
Park, Baby Sensory, Baby Signing as well as our monthly Homeschool craft in the Park and school holiday
programs all well attended. We've built wonderful connections with LifeStart who provide a supported
playgroup at the centre and Central Coast Family Support Services who have run parenting programs with
us.

We've had some wonderful students this year who were incredibly helpful with our Indigenous engagement
and establishing our laundry program. Gabi even ran a Barista course for our homeschool teens. For them, we
are very grateful.

We were thrilled to have been asked to partner with CC Marine Discovery Centre and Parklife coffee to
organise the Lakes Festival Family Fun Day. What a fabulous turn out there was. Our connections with
Terrigal High saw several music students providing entertainment and our jelly bean guessing competition
was a crowd favourite.

Demand for our food pantry remains as the cost of living crisis continues. Provision of food is well supported
through weekly Oz Harvest deliveries, Bikers Hands and Bakers Delight collections as well as a successful
ClubGrant, which included 250 Christmas Hampers.

We couldn't possibly have achieved so much without our community partners and we are so grateful for the
opportunity to build collaborative relationships with them.

A very big thank you to:
-our funding body The Department of Communities and Justice, in particular Sophie our CPO who has gently
guided me into the manager role.

-our dedicated Management Committee whom always go above and beyond looking after the
governance of the organisation. This year was a huge accomplishment completing the policies and
procedure manual
-our wonderful volunteers who make coming to work such a joy. My heartfelt thanks to all of them
for their time and energy making the world a better place.

Jane Eager
Centre Manager
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Retiring
Managers Report

This year | have taken a step back as Jane took up the position of Acting
Manager. It has been a year of tremendous changes for the service, and
Jane will provide an insight into what has been achieved.

For me, | would like to reflect on more than 10 years of working as a
Community Development Worker, Service Manager and, most recently,
Admin Manager.

It is difficult to know quite where to begin.

How do you sum up so many years, so many people, so many challenges
and, most importantly, so many wonderful memories? | find myself looking
back not just at what we have achieved, but the people who have walked
alongside me and helped make Green Point-Terrigal Community Services
what it is today.

Over the years, the organisation has changed enormously. We have grown,
adapted, survived some very challenging times and created new
opportunities. But throughout it all, community has remained at the heart of =
everything we do.

Our Wonderful Volunteers

| particularly want to acknowledge our volunteers — both those who are
with us today and the many who have been part of our journey over the
years.

| stopped counting somewhere after 35!

| have had the absolute privilege of working alongside an extraordinary
group of people who have freely given their time, skills, energy and, most
importantly, their hearts to our community. Some stayed for a short time,
others for many years. Some helped with programs, food relief, events,
gardens and activities; others simply saw something that needed doing and SES=SETIg Rt
quietly got on with it. —

Thank you for the laughs, the ideas, the cups of tea, the occasional chaos,§ ‘
the willingness to have a go and the countless hours you have given to

others. You have made my job easier, richer and much more enjoyable. "3
| hope you know how much I have valued the privilege of working with you.. §

Our Hirers

| also want to acknowledge our Centre hirers.

Over the years, | have built some truly wonderful relationships with the

ﬁeople and groups who have made Green Point Community Centre their
ome.

You are part of the fabric of our Centre. i

We have shared conversations, celebrations, problems, laughs and plenty

of quick chats in corridors and doorways that somehow turned into much

longer ones!

Thank you for bringing life, activity and such a wonderful sense of

community to our Centre.

Looking Back
There have certainly been some memorable chapters.

COVID was perhaps one of our greatest tests. Suddenly, the Centre could
no longer operate in the way it always had. We needed to close the doors.
Some hirers weren’t able to return, others did, and slowly we found our way,
back.

But our food pantry continued. Alongside our wonderful volunteers, we
devised an ingenious way to keep operating — drive through, open the
boot, and we popped the hampers in!




We adapted because our community needed us.

Over the years, | am incredibly proud to have helped secure close to $1 million in grant
funding. That funding helped transform our Centre and our services — including bathroom,
kitchen and play area upgrades, the community garden, the coffee cart, programs, events and
many other initiatives.

To see an idea become a reality, and to know that it has made a difference to people’s lives,
has been one of the most rewarding parts of my role.

Terrigal and the Fight for Our Service at GPCC

One of the most significant periods in our history came when DCJ ceased funding GPCC.

An incredible shock! But this chapter remains one of the achievements of which | am most
proud — not simply because funding returned, but because we demonstrated the value of our
organisation and refused to give up on the community we served.

Rather than accept that as the end of the story, we changed direction.

Establishing services in Terrigal was an enormous undertaking, but we were determined to
ensure that the needs of our local Green Point community continued to be met. It took three
years of persistence before DCJ ultimately agreed to fund GPCC again.

The Person Beside Me — Jane

When Jane joined the organisation four years ago, the load became lighter, | sighed a sigh of
relief because the load was huge for a single staff member. Together, our service developed
greater direction and continued to grow.

I have greatly valued working alongside Jane and seeing what we have been able to achieve
to%ether. | will miss our creative ideas “workshops”, yearly planning sessions and family
updates.

Jane now has free rein to put her stamp on a truly vibrant and welcoming space, but more
importantly, to continue developing services and events across both Green Point and Terrigal
and building those important community relationships.

To our Management Committee and Members of Parliament

| want to acknowledge the Management Committee members — past and present — with
whom | have worked over the years.

The freedom and trust the Board has provided me have allowed ideas to become programs,
grants to become buildings and facilities, and community needs to become services. None of
those achievements belongs to one person. Together, we have created something very
special — a service rich in community, connection and opportunity.

| would also like to acknowledge our local Members of Parliament, who have supported Green
Point-Terrigal Community Services throughout my time here.
A particular thank you to our State Member, Adam Crouch, who has been a consistent local
representative during my years with the organisation. Adam has supported us through
funding opportunities, attended and spoken at events and community consultations, and has
always been willing to listen, offer ideas and support local initiatives. | would also like to
ﬁgknowledge our Federal Member, Dr Gordon Reid, for his support, and Lucy Wicks before

im.
That ongoing connection with our local representatives has been valued, and | thank you all
for your interest in and support of our community.

| will miss the people, the laughter, the challenges, the unexpected phone calls, the “quick
questions” that were never quick, and the feeling of knowing that, in some small way, we were
making a difference.

Thank you for allowing me to be part of it.

Thﬁnk you for your support, your friendship and your belief in what we were trying to
achieve. ' -

It has been an absolute privilege.

Marie
Retiring Manager
Green Point-Terrigal Community Services Inc.
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COMMUNITY DEVELOPMENT ‘YY
REPORT Green Point Terrigal

community Services
CHILDREN'S BOOK COUNCIL OF AUSTRALIA

We have thoroughly enjoyed partnering with the CC branch for wonderful
programs such as Talk Like A Pirate Day, Songs and Rhymes in the Park as well as
Simultaneous Storytime. A big thank you to Claire for sharing her passion for

children’s literacy.

Yyl
@NI nternational

& “Talk like a ~
Pirate Day”

INDIGENOUS ENGAGEMENT

We were thrilled to be able to partner with Tim Freer videography
and Woodport Primary school, filming and producing their
Acknowledgement of Country.

We partnered with the Aboriginal Education Consultancy Groufp
providing and cooking over 400 sausages for students and staff at
the Tjudibaring Cultural Day.

We supported local Indigenous Author, Melissa Jane Fogarty to
attend Woodport primary school, Goodstart Early Learning and
Indigo preschool to read her beautiful books to the students and
spend time celebrating culture with the students for NAIDOC WEEK

/’\.
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CHRISTMAS HAMPERS Qbbe. 4.9 ‘.
* \o/Ne
Thank you to Club Crants we were able to purchase 250 > L
Christmas Hampers to share the Christmas spirit with our
community members and partner organisations. B

PINK MORNING TEA

With the support of Gittoes, we held a U e
beautiful Breast Cancer breakfast. Our v | GITTOES
guest speakers inspired all of us as they ‘ 2 .
walked us through their journeys,
reminding us to all check our breasts

or early detection. SRRSO\ E—

HELP SAVE LIVES

BARISTA COURSE

Our fabulous student Gabi introduced
a groupp of homeschooling teens to
the ins and outs of the coffee bean.
This culminated in the opportunity to
make their own cups of coffee ?/or
their mums to enjoy.

BRING BACK THE VILLAGE -
SUPPORT FOR NEW PARENTS

Our young babies programs
are always so well attended in
Terrigal.... Rotary park is so

beautiful especially in the
autumn and spring sunshine.



TERRIGAL HIGH BREAKY CLUB MM s,
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With the support of Terrigal Wamberal Lions, Bakers QYY >
Delight and Oz Harvest we deliver food to the
wellbeing team at Terrigal High. I'm always met : :
with smiling teachers and students. The food by POI.nt Te"jlgal
consists of museli bars, Up and Go's, poppers, bacon Community Services

and cheese scrolls, fresh fruit, pastries and feeds
approximately 50 students per week.

CRAFT IN THE PARK
PRIMARY HOMESCHOOL GROUP AND HARMONY WEEK

\ Each month we have between
20 - 30 homeschooling families
turn up for Craft in the Park.

i
g e,
- e

scnoaTer™ o the park _‘,:.»«;,

FE e The kids have a wonderful time
 ory Y working on their masterpiece
e e > — followed by time in the park

with friends (and I think the
parents have just as much fun
catching up as the kids do)

Pap \
BATH )
_+ BOMB
s MAKING

b
i

NEIGHBOURHOOD CENTRE WEEK, POP
UP TABLES AND CHRISTMAS
MARKETS

— 7=

We've enjoyed sharing our programs and services
with our community at regular pop-up tables at
Green Point Shops, Terri§al Rotary Park, local

Erina Fair

preschools an

SUNDAY SEWING

Our intergenerational Sunday Sewing group led by
Jeanine and Moira are always a busy and productive
bunch. They were incredibly generous sewing up
beautiful Christmas gifts as a fundraiser for the
centre's market stall.
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SCHOOL HOLIDAY PROGRAMS

Our school students have been well ) .
catered for with fun activities for the Green Point Terrigal

school holidays. We have done community Services
everything from story time, art, craft,

pot planting, sewing and fishing.

AT GOSFORD
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OPENING OF TERRIGAL
COMMUNITY GARDEN

We were thrilled to attend the
opening of our old friends Terrigal
Community Garden' open day. What
a proud moment for all those
involved in its establishment, both
past and present

THE LAKES FESTIVAL FAMILY FUN DAY

What fun it was to see hundreds of locals
enjoy the Lakes Festival Family Fun Day in
Terrigal We were on the planning committe
with CC Marine Centre and Parklife coffee to
make the day come to life.
A big thank you to Dana and Oz and their
hubby's for making the day so successful.
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BOX
DIVVY

Buy . Share . Save

WEEKLY FOOD PANTRY

Through the dedication of our Monday and
Tuesday volunteers, the expertise of Jen our
Friday cook extraordinaire and the
%enerosity of Bikers Hands, West Gosford
Bakers Delight and Oz Harvest as well as our
successful Club Grant, the weekly food
pantry is always a hub of activitK. With
between 15-30 clients every week, as well
as providing Emer%ency hampers, the food
pantry is of invaluable assistance to our local
community.

\W The Bikers Hand

BOOK SWAP

Our well utilised book swap couldn't function
without the dedication of Geoff our wonderful
volunteer, as well as the generosity of our
community donating books and puzzles. .

2025 saw Johan providing
TAX HELP Tax Help to over 50
clients. We are so grateful
for his expertise and
community heart




OUR HIRERS

A very bi% thank you to our regular hirers who call GPCC their home and to our
irers. You fill the centre with joy and make it the wonderful inclusive

one off
buzzing hub that it is.

‘Khedrubje Kadampa Buddhist Centre
‘Kadimah
Inlife Church
‘AA Wednesday
‘NA Saturday
‘Big Babes AA
‘AA Friday evening
‘Papertole
‘Verto
‘U3A
‘Sonia Stephenson
‘Moving for Joy, Qi Gong
‘Central Coast Choir
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Green Point Terrigal
Ccommunity Services

‘Hammond Care
‘Weight Watchers
‘Darlo Drama
‘ABC Boating
‘Bobbins Sewing
‘Australian Sewing Guild
‘Dovida
‘Ukulele Group
‘Heart and Soul Choir
‘AJ craft group
Probus
‘NA Meditation
‘Cancer support group
Little Leaders

‘Verve Choir

_ Marvellous Monday Sewing
Lifestart Playgroup

Friendship Stitches

THANK YOU TO OUR WONDERFUL
STUDENTS

We are incredibly thankful for our Students, Gabi, Kajal, Abdul
and Sanju for their dedication to the centre during their
placements. They were instrumental in setting up the laundry
project, family trivia night, running a Barista course, providing
henna at Harmony Day, Pink Breakfast, Indigenous consultations
and the successful Yarning Circle funding. They were also
incredibly helpful with the day to day running of the centre.




We wouldn’t have such a vibrant and

welcoming community centre without the help Community Services
of our incredible volunteers. Our heartfelt

thanks for all the little and big things that you ‘
do to make our centre what it is today

CHRISTMAS PARTY
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We love returning Volunteers who catch up for a
cuppa and to see how we'e doing.

visiting, loves to pop in. She's well over 90 now but

Iris lives up the northern NSW but when she's down
’ life is not slowing her down!

This year has seen sadness too.
Our founding Coordinator, Judith Vales, and a much-
loved volunteer, Ros sadly passed away.

Both contributed so much to the Centre. Judith Flayed
a significant role in shagin the early years of the
service when it was established in 1994, helping to lay
the foundations for the organisation we have today.

Their contribution to our Centre and our community
will not be forgotten.
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Ccommunity Services

TREASURER'S REPORT: Green Point - Terrigal Community Services

Reporting Period: Financial Year Ending 30 June 2026
Presented At: Annual General Meeting on 14 October 2026

I am pleased to present the Treasurer's Report for the 2025-2026 fiscal year. Overall, the organisation is now
in a stable financial position. Our primary focus this year was on ensuring long -term sustainability while
funding our core community initiatives.

Through careful cost management and consistent revenue streams, we achieved a net deficit of $4.7k,
compared to large deficits culminating in our net assets decreasing by 71% over the previous 4 years.

An encouraging aspect of the past year has been the significant increase in rental takings of $13000. This was
due to an increase in bookings and an increase in hiring rates. The Management Committee has temporarily
paused increases for this fiscal year in recognition of increasing cost of living pressures in our community.
There will be a review of the rates later this fiscal year as we are subject to cost pressures like the general
community.

The managers, Marie and Jane, have been able to rein in costs particularly in the IT and utility areas. Their
efforts are greatly appreciated.

Of course, regardless of cost controls and revenue increases our organisation would not survive without our
fabulous volunteers who turn up week in and out to give their time and expertise.

I also wish to acknowledge the support of Kelly Martin (bookkeeper) and Brown Partners in ensuring our
finances are correctly recorded. Thank you to DCJ, Central Coast Council, Davistown RSL, Adam Crouch, Lies|
Tesch and Gordon Reid for their support of our community.

Our current assets increased by over $15 000 to 37952.05. Our Fixed Assets decreased by over $25400 to
$1228.42. This was due to no depreciation of our assets recorded since the organisation moved to using Xero
as our accounting system. Our assets should have been depreciated at around $5000 p.a. in the interim years.
We expect large cost pressures from rising council rents; large CPI increase in wages and associated costs this
financial year. We also anticipate that cost of living pressures may cause a greater need for our Food Pantry
from those most affected in our community.

Our new permanent manager Jane has already instigated extra sources of funds through a number of
fundraising initiatives. I am looking forward to consulting with our new Administrative Assistant who will be
working with Jane on day - to-day administration.

Phil Turner Treasurer






A BIG THANK YOU TO ALL OF OUR SPONSORS AND
PARTNERS WHO MAKE ALL WE DO TO SERVE OUR

e

COMMUNITY POSSIBLE

DEPARTMENT OF COMMUNNITIES AND JUSTICE
ADAM CROUCH
DR GORDON REID
LIESL TESCH
TERRIGAL WAMBERAL LIONS
CLUB GRANTS
COMMUNITY BUILDERS PROGRAM
OZ HARVEST
BOX DIVY
BIKERS HAND
CENTRAL COAST COUNCIL
PARKLIFE COFFEE
CC MARINE CENTRE
TERRIGAL HIGH SCHOOL
ERINA HIGHSCHOOL
WOODPORT PRIMARY SCHOOL
TERRIGAL PRESCHOOL
CHILDRENS BOOK COUNCIL

CREIGHTONS

1300 130 955

HammondCare h

SIGN WITH ME
LUNA CAFE, TERRIGAL
OLIVE CAFE, SARATOGA
BUNNINGS
THE CHILDREN'S CREIGHTONS @
A STARA PERRYS LIVESTOCK

CC FAMILY SUPPORT SERVICES
OUR HIRERS
BENEVOLENT SOCIETY
CENTRAL COAST ASPECT SCHOOL
WESLEY
DEVELOPING LEADERS
LITTLE LEADERS
HAMMOND CARE
DAVISTOWN RSL
TIM FREER VIDEOGRAPHY
MELISSA JANE FOGARTY, AUTHOR

NSW BRAMNCH INC
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. ClubGrants
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Funded by

Communities
& Justice

GOVERNMENT

Anstralian Taxation (Office
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BOX
DIVVY

Buy . Share . Save

Proudly
Supported by

Central
Coast

Council




